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Why Exit Planning Is Good Business Planning 

In the bustling life cycle of a business, from its humble beginnings to its peak of success, 
many entrepreneurs may overlook one critical aspect: exit planning. Yet, in the realm of 
business strategy, exit planning is not just about selling your business or passing it down; 
it’s a cornerstone of comprehensive business planning. Here's why: 

1. Provides Clarity on Objectives and Goals 

From the outset, understanding what you ultimately want from your business can shape 
your decisions and strategies. Are you hoping to sell the business in the future? Do you 
want to leave it as a legacy for your family? Or perhaps you wish to merge it with another 
entity? By setting a clear exit goal, you can reverse-engineer your business strategy to 
achieve it. This clarity ensures that every decision made propels the business closer to that 
objective. 

2. Enhances Business Value 

A business prepared for an exit is a business that’s running at its peak. Exit planning pushes 
you to optimize operations, strengthen customer relationships, and ensure financial 
documentation is in order. These initiatives not only make the business more attractive to 
potential buyers but also boost its overall value, which is beneficial even if an exit is years 
away. 

3. Reduces Risk 

Unforeseen circumstances such as economic downturns, personal emergencies, or changes 
in market dynamics can hit any business. Having an exit plan ensures that you're prepared 
to transition the business under both planned and unplanned circumstances. This 
preparedness reduces vulnerabilities, providing a safety net for the owner and the 
enterprise. 
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“"You cannot deliver value 

unless you anchor the 

company's values. Values 

make an unsinkable 

ship.".” 

                      ~ Indra Nooyi 

 

"The key to realizing a 

dream is to focus not on 

success but on significance 

— and then even the small 

steps and little victories 

along your path will take 

on greater meaning." 

 

~ Oprah Winfrey 
 

"It takes 20 years to build a 

reputation and five minutes 

to ruin it. If you think about 

that, you'll do things 

differently."          

  ~ Warren Buffet 
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4. Facilitates a Smooth Transition 

Exit planning isn’t just about the entrepreneur; it's about employees, stakeholders, and 
sometimes even the community. A well-structured exit plan ensures that the business 
continues to run smoothly, even in the absence of the owner. Whether it's a succession 
plan that grooms future leaders or a sale strategy that ensures continuity, exit planning 
takes into account the wellbeing and concerns of all involved parties. 

5. Maximizes Profits 

For many entrepreneurs, the business represents a significant portion of their personal 
wealth. Proper exit planning ensures that when it's time to move on, you can liquidate 
your investment in the most profitable manner. This could be through a well-timed sale, 
a merger, or another exit avenue. By planning ahead, you can capitalize on market 
conditions and buyer trends, ensuring you get the best deal possible. 

6. Provides Peace of Mind 

There’s an intangible yet invaluable aspect of exit planning – peace of mind. Knowing 
that there’s a plan in place, that the future of the business and its employees is secured, 
and that one’s own financial future is settled, can alleviate a lot of stress for business 
owners. This peace allows for clearer decision-making in other areas of the business 
and in one’s personal life. 

7. It's a Catalyst for Growth 

It may sound counterintuitive, but preparing for an exit can spur business growth. By 
identifying gaps, optimizing processes, and strengthening the core value proposition, 
the business becomes more competitive and poised for expansion. Prospective buyers 
or inheritors are not just looking for a stable business; they're looking for one with 
potential. 

In Conclusion: 

Exit planning isn’t about the end. It’s about envisioning a future that ensures the 
sustainability and growth of a business beyond its current leadership. It's a holistic 
approach that embeds foresight into every business decision, ensuring that when the 
time comes, the transition is not just successful but also adds value to all stakeholders 
involved. 

In essence, exit planning transcends its immediate purpose. It transforms into an 
overarching business strategy, urging entrepreneurs to think long-term, act proactively, 
and prioritize holistic growth. And in that transformation, it becomes clear: good exit 
planning is simply good business planning. 

Interested in discussing exit planning for your business?  We would be happy to sit 
down with you, without any obligation, of course, to discuss the process, specific 
benefits to you and your business and to determine if this is a most opportune time for 
you to take this under consideration. 

*** 
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How to Build Successful Strategic Alliances 

 

A Strategic Alliance can be defined as a collaborative agreement or as an association between two or more 

companies or organizations formed to pursue a set of agreed upon goals while remaining independent 

companies or organizations. It can also be an arrangement whereby complimentary services or products 

stand behind a mutually beneficial relationship. Strategic alliances usually are most effective when the 

entities involved have complementary strengths. 

 

For example, assume your company provides roofing services.  A strategic alliance that could be beneficial 

for you might be with a gutter installation and repair service, a framer, general contractor or perhaps a 

chimney repair service (since they will see first-hand the condition of a roof perhaps long before a 

homeowner might).  Another example might be between an Estate Attorney and a Financial Planner.  The 

possibilities are endless. 

 

Here are the ten (10) suggested actions you can take towards building successful strategic alliances: 

 

1. Develop a focused winning strategy for the alliance that comes from the distinctive competencies 

and competitive advantages of the partners in the selected target market(s). 

 

2. Develop clearly defined objectives for the alliance to ensure there will not be a goal divergence or 

conflict between alliance partners. 

 

3. Recruit and select a strategic partner based upon your focused winning strategy, your goals & 

objectives, and your values system. 

 
4. Develop an effective structure with a clear purpose to govern and manage the alliance. 

 
5. Develop core competencies in collaboration and look for people who already have a proven ability 

to work in a collaborative environment. 

 
6. Prepare to proactively manage the company cultural challenges that may arise between the alliance 

partners. 

 

(continued) 

http://www.evancarmichael.com/Business-Coach/223/Your-Strategic-Thinking-Coachs-List-of-Ten-Key-Components-of-Effective-Strategic-Alliances.html
http://www.evancarmichael.com/Business-Coach/223/Your-Strategic-Thinking-Coachs-List-of-Ten-Key-Components-of-Effective-Strategic-Alliances.html
http://www.evancarmichael.com/Business-Coach/223/Strategic-Thinking--Planning-for-Nonprofit-Organizations.html
http://www.evancarmichael.com/Business-Coach/223/Seven-Suggested-Strategic-Actions-To-Achieve-Expert-Status-According-To-Your-Strategic-Thinking-Business-Coach.html
http://www.evancarmichael.com/Business-Coach/223/Powerful-Strategic-Networking-Questions-From-Your-Strategic-Thinking-Business-Coach.html
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7. Respect and protect the brand of each partner. 

 

8. Determine and align decision rights to define what decisions are important to the alliance, which 

partner should make them and how the decisions will be made and monitored. 

 

9. Develop core competencies in change management to most effectively participate in a flexible, 

adaptable strategic alliance. 

 

10. Develop and agree upon an exit strategy for the alliance. It is important to have agreement in 

advance on how the alliance will be concluded if and when it may fail and/or when it has fulfilled 

its mission and achieved its goals and objectives. 

 
Strategic alliances represent a potent tool for businesses in today's dynamic marketplace. These 

partnerships, when thoughtfully constructed, not only magnify operational capabilities, but they also foster 

innovation, share risks, and expedite market access. They serve as a testament to the idea that collaboration 

can be a gateway to mutual growth and sustainability.  

 

As the business landscape becomes increasingly interconnected and competitive, the ability to form and 

nurture strategic alliances will be paramount for organizations aiming for longevity and success. Embracing 

these synergistic relationships might very well be the deciding factor between thriving in the future or fading 

into obsolescence. 

 

*** 
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